Purpose: This study was conducted to develop a nursing leadership program outcome evaluation system, required for accreditation of nursing education. Methods: A methodological design was used. To ensure the theoretical validity of the evaluation system, learning objectives for nursing education programs and job descriptions for nurses in Korea were verified by analyzing the relationships in the five attributes of the nursing leadership concept. The nursing leadership program outcome evaluation system was developed based on the Kim & Park's developmental model (2008). Results: The nursing leadership program outcome evaluation system was established, including implementation level, education curriculum, level of performance, evaluation method, rubrics, and Close-the-Loop. Conclusion: The developed evaluation system can be actively used in nursing education, and contribute to enhancing the leadership competencies of nursing students and graduate nurses.
향과 일치하고 있다 [3, 4] . 
연구대상 및 연구절차
Total ( Table 4) . Evaluate and analyze whether nursing leadership is appropriately used in a given situation, improve the result, and apply it to other situations.
Education curriculum Redefine the learning objectives by nursing leadership properties to reflect on the curriculum and help with the connection to courses later on. Presented in Table 3 .
Performance criteria Complete a team assignment using problem-solving skills through self-introspection, communication, and convergence.
Performance criterion High Excellent ability to achieve the goal of team project using nursing excellence and problem-solving skill for personal growth and cooperation.
Medium Moderate ability to achieve the goal of team project using nursing excellence and problem-solving skill for personal growth and cooperation.
Low Poor ability to achieve the goal of team project using nursing excellence and problem-solving skill for personal growth and cooperation.
Goal achievement More than 80% of prospective graduates acquire a grade of 'medium' or higher. The content to delivery is very accurate (18%)
The content to delivery is a bit inaccurate (15%)
The content to delivery is very inaccurate (13%)
Organization of report (15%)
The organization of report is adequate (15%)
The organization of report is a bit inadequate (12%)
The organization of report is very inadequate (10%)
Readability (12%) The report has adequate readability because it is easy to read and understand (12%)
The report has a bit inadequate readability because it is difficult to read and understand (10%)
The report lacks readability because it is very difficult to read and understand (8%) Converted the average score of survey result (out of 5) to be out of 30 (Average score of survey × 6) Evaluation criteria High 90 or higher out of 100 when converting the total score of evaluation criteria to 100 Medium Higher than 70 and lower than 89 out of 100 when converting the total score of evaluation criteria to 100
Low Lower than 70 out of 100 when converting the total score of evaluation criteria to 100 Measure 1. Submit and evaluate the team report and peer evaluation result in the 1st or 2nd semester of 4th year. 2. Conduct and evaluate a survey in the 2nd semester of 4th year.
Analysis
Learning and goal achievement will be evaluated on yearly basis. The next lecture will complement and strengthen insufficient areas and reset a goal by determining goal achievement.
Feedback
The course professor will evaluate learning and goal achievement on yearly basis, complement and strengthen insufficient areas in the next lecture, and reset a goal by determining goal achievement in the curriculum committee in each cycle. 
